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Devin M. Karas focuses his practice on employee benefits and
executive compensation. He regularly advises clients on the design,
implementation, compliance, and correction of employee benefit
plans and executive compensation arrangements.
Mr. Karas has extensive experience with ERISA pension and
welfare benefit plans, tax-qualified and nonqualified plans (including
plans and agreements subject to Internal Revenue Code Section
409A), governmental and 403(b) plans, and compliance with the
Patient Protection and Affordable Care Act, among other areas of
practice.
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Robinson+Cole is a service mark of Robinson & Cole LLP, an Am
Law 200 firm with 200 lawyers in nine offices serving regional,
national, and international clients, from start-ups to Fortune 500
companies. Since 1845, Robinson & Cole LLP has expanded to
meet the changing needs of clients. The firm represents corporate,
governmental, and nonprofit entities, as well as individual clients, in
a wide range of matters, including corporate; business and
insurance litigation; tax and tax-exempt; finance; public finance;
land use, environmental and utilities, and real estate; health law;
labor, employment, and benefits; intellectual property and
technology; data privacy and security; and government relations.
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