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New Rule Updates Employment Eligibility
Verification Process (I-9)
On April 14, 2011, the U.S. Citizenship and Immigration Services (USCIS) announced the
implementation of a new rule aimed to improve the integrity of the Employment Eligibility
Verification (Form I-9) process.
Under provision 274A(a)(1)(B) of the Immigration and Nationality Act, all employers must verify
the identity and employment authorization of each person they hire for employment in the United
States.
The new rule changes the I-9 verification process by prohibiting the acceptance of expired
documents for completion of Form I-9 and by adding and modifying several documents on the
Lists of Acceptable Documents. Specifically, List A identity and employment authorization
documentation Forms I-688, I-688A, and I-688B (Temporary Resident Card and outdated
Employment Authorization Cards) are eliminated. Additional documents are added to List A,
including foreign passports containing temporary I-551 printed notations on certain machinereadable immigrant visas and valid passports for citizens of the Federated States of Micronesia
(FSM) and the Republic of the Marshall Islands (RMI), along with Form I-94 or Form I-94A
indicating nonimmigrant admission under the Compact of Free Association Between the United
States and the FSM or RMI.
The final rule will be effective on May 16, 2011. Employers may continue to use the current
version of the Form I-9 (Rev. 08/07/2009) or the previous version (Rev. 02/02/2009).
The USCIS has issued some FAQs concerning the new rule.
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