DECEMBER 2011

Employee Rights Notice Posting Deadline
Postponed to April 30, 2012
The effective date for posting the National Labor Relations Board's (NLRB) employee rights
notice has been postponed again. The new implementation date for the NLRB Final Rule
requiring employers to post notices of their employees' rights under the National Labor
Relations Act is now April 30, 2012. The NLRB announced that the reason for the delay is to
help facilitate the resolution of legal challenges that have been filed with respect to the rule.
Read about the notice-posting rule in our previous update "The NLRB Publishes Final Rule
Requiring Employers to Post Notices of Employee Rights."
Download the NLRB employee rights 11 x 17-inch poster.
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